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““ Diverse thinking, teamwork, and the
ability to deal with differences allow us to
fulfill our mission of providing client
solutions that exceed expectations.”

HEADQUARTERS: Rochester, New York
WEBSITE: www.harrisbeach.com

PRIMARY BUSINESS: Legal services
EMPLOYEES: 450

EDUCATION: BA, Middlebury College;
MBA, Syracuse University;

D, Syracuse University College of Law
FIRST JOB: Harris Beach
WHAT I'M READING:

When Professionals Have to Lead, by Thomas J. Delong,
John J. Gabarro, and Robert J. Lees;
The Game of Thrones, by George RR. Martin

BEST ADVICE: Listen, learn and communicate.

FAMILY: Spouse, Cheryl, and two grown sons,
Tim and Tyler

INTERESTS: Golf, skiing

FAVORITE CHARITY:
Boys and Girls Clubs of Rochester

HARRIS BEACH PLLC

CEO

Collective Mixture
Characterized by Differences

CHIEVING A DIVERSE workplace begins with estab-
lishing diversity values. Those values include
respect (acknowledging differences and respect-
ing differing points of view), inclusion (valuing
everyone’s contribution), teamwork (encourag-
ing diverse perspectives to influence strategies and innovation), and
development (maximizing the potential of each individual). Based on
these values Harris Beach embraced a broad definition of diversity as
defined by Roosevelt Thomas and Associates, Inc.—“any collective
mixture characterized by differences, similarities and related tensions
in the workplace.” This approach recognizes diversity as more expan-
sive than race, gender, religion, sexual orientation, and other legal
definitions to include regional, cultural, generational, and other differ-
ences. Our workforce has embraced this broader approach providing
buy in necessary for success.

Another fundamental step in creating a sustained diversity initiative
is our diversity council composed of individuals from various depart-
ments, job classifications and geographic locations in our firm. With
resources and endorsement of our management team the diversity
council can, and has, created programs such as diversity training for
all employees and newly hired employees, which has helped com-
munication, problem solving and teamwork skills throughout the
organization.

Also important in our initiative is that we reach out through other
organizations to lead diversity in our profession. Our attorneys are ac-
tive in various Bar Associations participating in programs and events
designed to promote diversity values within the profession and within
their respective communities.

We have gone down this path as an organization to strengthen what
we do and how we do it. Diverse thinking, teamwork, and the ability
to deal with differences allow us to fulfill our mission of providing cli-
ent solutions that exceed expectations. It is also great to be creating a
better place to work. PDJ
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Diversity at Harris Beach

Harris Beach strives to cultivate a workplace where inclusion, acceptance, and mutual respect are standard practice.
Our mission is to excel as a leading multicultural law firm that reflects and builds upon the growing diversity of the
communities we serve. By welcoming different perspectives, we enhance both our work environment and the
service we offer to our clients.

UNDERSTANDING DIVERSITY

Why is Diversity so Important at Harris Beach?
At Harris Beach, our people are our most valuable resource. Embracing a more diverse workforce is the right
thing to do for ourselves, our firm, our communities, and our clients.

What are Our Diversity Values at Harris Beach?

Respect — Acknowledging our differences and respecting differing points of view.
Inclusion — Recognizing everyone’s contribution and encouraging inclusion.
Innovation — Allowing diverse perspectives to influence our strategies and innovation.
Development — Maximizing the potential of each individual.

OUR COMMITMENT TO DIVERSITY

Harris Beach is committed to being a diverse organization. We understand that diversity involves an ongoing dynamic
and evolutionary process, and we will continue to create a culture that inspires the best in each of us.

Views from the Diversity Council Co-Chairs

“As Justice O’Connor reminds us, ‘this society draws its leaders from the ranks of the legal profession
and that is one reason why diversity is a constitutionally protected principle and practice.’ Diversity
comes not only from an ethnic minority perspective but is derived from sharing the enormous
amount of talent that can be developed by willingly opening yourself to different perspectives and
life experiences. Diversity promotes equality which encourages us to strive for our best in both
our personal and professional lives.”

Rosevelie Marquez Morales, Diversity Council Co-chair, Partner

“Diversity includes the diversity of thought and perspective. Conventional and singular thinking
yields conventional and predictable results. Critical thinking sparked by a meeting of diverse minds
and opinions can yield breakthrough solutions for our clients.”

Munesh Patel, Diversity Council Co-chair, Partner

www.harrisbeach.com



Views from other Members of the Diversity Council

“Harris Beach’s commitment to diversity allows us to maximize the skills and talents necessary to
inspire the trust and confidence of our clients. Diversity and inclusion bring varied experiences and ideas
which broaden our understanding of our clients and communities we serve.”

Jim Spitz, CEO of Harris Beach PLLC

“The wide diversity of backgrounds and perspectives within Harris Beach creates a dynamic work
environment. By supporting a broadly inclusive workplace, in which respect for the contributions of
diverse individuals empowers each of them, the firm fosters innovative approaches that enhance the
services we provide.”

Beth Wilkens, Founding Diversity Council Chair

“Through diversity and inclusion, Harris Beach has created an atmosphere of understanding and mutual
respect which naturally gives rise to dynamic teamwork in the way we service clients.”

Kevin Overton, Partner

“The different backgrounds, lifestyles, and viewpoints at Harris Beach create a rich environment where
we are able to learn from others and capture the advantages of our diversity for our clients’ benefit.”

Douglas Kaleta, Paralegal

WELCOMING AND BUILDING ON DIVERSITY

Building on a tradition of inclusion, acceptance and mutual respect, Harris Beach launched a major diversity initiative
when it hired the nationally well-known diversity training and consulting firm Roosevelt Thomas and Associates. Roosevelt
Thomas conducted interviews, focus groups, and diversity training, and assisted Harris Beach in the formation of its
Diversity Council in 2006.

The ten-member Harris Beach Diversity Council is composed of attorneys and administrative personnel from various
offices, departments, and a broad range of ethnic and academic backgrounds, experiences, cultures, and lifestyles. The
Diversity Council is dedicated to the retention and advancement of all individuals.

PROGRAMS AND INITIATIVES

Harris Beach has a legacy of making positive contributions in the communities we serve. Our programs and initiatives
have been developed to foster diversity and community collaboration. Our employee and outreach programs include:

Accessibility at Harris Beach

Harris Beach fully supports the Americans with Disabilities Act and welcomes the opportunity to work with the disabled
community. Our offices provide complete accessibility and we proactively consult with differently abled employees

to determine their technology and facility needs to improve their workplace environment. We have also conducted
“Disabilities Etiquette” training to bring more awareness to our employees about working with people with disabilities.



Law School Scholarship Program

Strengthening our long-standing commitment to embracing diversity, Harris Beach has launched diversity scholarship
programs for college seniors attending law school and second year law school students. The Harris Beach Diversity
Scholarship Program provides financial assistance to students who are part of ethnic, racial, socioeconomic groups and/or
individuals with disabilities who are typically underrepresented in large law firms. We seek candidates who will make a
meaningful contribution to the diversity of the legal community and who can demonstrate a strong desire to work, live, and
eventually practice in New York state. Since 2007, the firm has awarded eight diversity scholarships and four of those who
have received scholarships have already completed law school and are currently employed as associates at Harris Beach.

Legal Diversity Clerkship Program

Harris Beach is a founding member of the Monroe County Bar Association’s Legal Diversity Clerkship Program which
provides paid summer work experience to law students of historically under-represented groups within the legal profession.
The firm has hired three participants in the program as full-time associates and actively supports the program’s long-term
goal of increasing the diversity of the legal profession in upstate New York.

Staff Recruiting

The firm is developing programs with community colleges to identify students who upon graduation would be candidates
for employment at the firm in support staff positions. These programs would consist of in-class lectures provided by
Harris Beach in preparing students for employment. In turn, the colleges would recommend potential job candidates to
the firm based on students’ overall academic and extracurricular achievements.

Continuing Diversity Education

In 2006, Harris Beach developed a Diversity Council to deliver firm-wide diversity initiatives on an ongoing basis. Harris Beach
diversity programs have included “Managing Conflict Towards Positive Growth,” DiSC® training to improve workplace
communication and leadership, and “How to Thrive in a Multi-Generational Workplace.” A focus on our firm’s commitment
to diversity is also presented in the orientation provided for all new attorneys and staff.

Work-Life Balance

People are our most valued asset at Harris Beach. We strive to balance the need to provide services when required by
our clients with the need of those who work here to achieve balance between their work and their personal lives. Harris
Beach understands the need to make our firm a great place to work and supports work life balance in many ways including
flexible work schedules, remote work connectivity, and the ability for attorneys with part-time schedules to remain on
the partnership track. Harris Beach is above the national average with respect to the number of female associates as
a percentage of total associates, and several attorneys have been elected to partnership while continuing to work with
reduced hour commitments to have the flexibility to spend time with their families.

Harris Beach offers a holiday and flexible paid time-off schedule that is cognizant and respectful of religious or other
personal needs. Other firm benefits that promote a healthy work-life balance include maternity and paternity leave,
retirement savings and financial planning support, fitness benefits, summer early out program, and healthy living programs
such as fitness and smoking cessation support. Harris Beach practices in New York state which has legalized same-sex
marriage and all its subsequent benefits. Even prior to the June 201 | passage of the Marriage Equality Act, our firm
offered domestic partner benefits to same-sex couples.

“Family is extremely important to us and my husband and | equally share in the responsibility of everything
that comes with raising our daughters. Harris Beach has allowed me to enjoy a balance between my legal
practice and staying involved with our children and each other as we both move forward in our careers.”
Laura Purcell, Partner



Taking Leadership Roles

Our attorneys have taken or currently have leadership roles in the Greater Rochester Association for Women Attorneys
and the Finger Lakes chapters of the Women’s Bar Association of the State of New York, National Federation for Just
Communities of Western New York, Defense Research Institute Diversity Committee, Rochester Black Bar Association,
South Asian Bar Association of New York, Puerto Rican Bar Association, New York State Bar Association, and the
National Bar Association. Harris Beach is also an active member of the Workforce Diversity Network, the Upstate New
York Regional Minority Purchasing Council, Inc. of the National Minority Supplier Development Council, Inc., and the
Monroe County Bar Association’s Minority Clerkship Program. Additionally, the firm’s Diversity Compliance Attorney
Team helps organizations work together with Minority- and Women-Owned Business Enterprises (M/WBEs) proposing
or conducting business with New York state to maintain compliance with state procurement regulations related to
diversity. The team also assists M/WBEs with obtaining certification.

Affiliations

Professional Organizations
The firm supports our attorneys and administrative management with their involvement in the diversity initiatives of
professional organizations at both the regional and national level.

Workforce Diversity Network

Harris Beach is a member of the Workforce Diversity Network, the nation’s leading network of professionals and
organizations dedicated to professional development, understanding, promotion, and management of diversity as an
essential part of business success.

Minority Purchasing Council

Recognizing that New York provides opportunities for minority-owned businesses, we became a member of the Upstate
New York Regional Minority Purchasing Council, Inc. The council encourages and facilitates procurement and business
opportunities between corporations and minority-owned businesses in order to fulfill its respective/mutual business objectives.

Diversity Recognition

In 2007, Harris Beach partner H. Todd Bullard was presented with the Rochester Black Bar Association’s Trailblazer
Award and in 2008 he was presented with the State University of New York at Buffalo Law School Students of Color
Distinguished Alumni Award. In 2010, Harris Beach received the Rochester Black Bar Association’s Diversity Recognition
Award for its committed participation, support and leadership in the Rochester Legal Diversity Clerkship Program. Also
in 2010, Harris Beach received the Family Friendly Employer Award from the Greater Rochester Association of Women
Attorneys and the Monroe County Bar Association. In 201 |, Harris Beach received the Employer Support Freedom
Award from the Secretary of Defense, which is the Department of Defense’s highest award given to civilian employers.
In 2012, Harris Beach received the Profiles in Diversity Journal 2012 CEO Leadership in Action Award™, the Puerto
Rican Bar Association’s Law Firm Diversity

Award, and the 2012 HR Excellence Award

in the diversity excellence category from the For more information on diversity initiatives at Harris Beach,
Buffalo Niagara Human Resources Association, please contact:

an affiliate of the Society for Human Resource Rosevelie Marquez Morales  Munesh Patel

Management. Additionally, Harris Beach rmarquez@harrisbeach.com mpatel@harrisbeach.com
partner Rosevelie Marquez Morales received 212-313-5458 or 800-685-1429  585-419-8722 or 800-685-1429
the 2012 40 Under 40 Rising Latino Star by 100 Wall Street 99 Garnsey Road

The Hispanic Coalition NY, Inc. New York, NY 10005 Pittsford, NY 14534

Lawyers you’ll swear by. Not at.®



The Fabric of Our Firm

At Harris Beach, we recognize that our diversity is a significant source of strength. By supporting a broadly inclusive workplace,
in which respect for the contributions of diverse individuals empowers each of them, our firm fosters innovative approaches that
enhance the legal services we provide.

Diversity of Thought and Perspective

Conventional and insular thinking yields conventional and predictable results. Critical thinking sparked by a meeting of diverse
minds and opinions can yield breakthrough solutions. Valuing the unique skills of each individual, we strategically utilize our
broad knowledge base to build dedicated, interdisciplinary, problem-solving teams that are greater than the sum of their parts.

Diversity of Practice

As one of the country’s Top 250 law firms as ranked by The National Law Journal, Harris Beach and our affiliates provide
a full range of legal and professional services for regional, national, and international clients. The Harris Beach family
includes 40 practice groups and industry teams and two non-legal consulting subsidiaries, all of whom work in a highly
collaborative manner that effectively leverages specialized expertise, relationships, and team synergies to help us fulfill our
vision of providing client solutions that exceed expectations.
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To learn more about our diversity initiatives,
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Education Admissions to Practice
D, 2002, Fordham University School of Law New York State Bar
BA, 1999, Barnard College of Columbia University New Jersey State Bar
United States District Court
District of New Jersey
Southern District of New York
Eastern District of New York
United States Supreme Court
United States Court of Appeals
Second Circuit

Legal Practice

Ms. Marquez Morales is a member of the firm. She practices in the Mass Torts and Industry-Wide
Litigation and Insurance Litigation and Product Liability Defense Practice Groups and serves on the
Medical and Life Sciences Industry Team. She focuses her practice primarily in the areas of mass tort
litigation, products liability defense, health care litigation and medical malpractice defense, as well as
premises liability and general liability defense. Ms. Marquez Morales also represents insurance companies
in commercial, personal injury and liability claims.

Her representative trial verdicts/dismissals include:

e New York State Supreme Court, Kings County (June 201 I): Obtained discontinuance of personal
injury action against landlord and property management company on the basis that plaintiff was
unable to establish general and specific causation for injuries which were allegedly caused by
exposure to mold in plaintiff's apartment.

¢ New York State Supreme Court, Queens County: Obtained discontinuance of personal injury
action against landlord and property management company on the basis that plaintiff was unable
to establish general and specific causation for injuries which were allegedly caused by exposure to
mold in plaintiff's apartment.

e New York State Supreme Court, Nassau County: Obtained defense verdict in medical
malpractice action against surgeon for alleged improper performance of surgery resulting in
nerve damage.

e New York State Supreme Court, Suffolk County: Obtained defense verdict in medical
malpractice action against surgeon for alleged failure and delay in diagnosing breast cancer.

e New York State Supreme Court, Suffolk County: Obtained discontinuance of medical

malpractice action against radiologist for claims of improper interpretation of radiology films,
resulting in alleged delay in diagnosing breast cancer-.

- Continued on next page -



Professional and Community Activities

Ms. Marquez Morales is the immediate Past President of the Puerto Rican Bar Association (201 1-2012)
and currently serves on the Board of Directors (June 2012-present, 2009-2010). She previously served
the PRBA as Chair of the Women’s Committee (2008-2009), Recording Secretary (2007-2008), and
Chair of the Young Lawyers Committee (2007-2008). Ms. Marquez Morales testified on behalf of the
PRBA before the New York City Council in support of their resolution endorsing the nomination of the
Honorable Sonia Sotomayor as Associate Justice of the United States Supreme Court.

Ms. Marquez Morales is also an active member of DRI where she serves as Chair of DRI’s Diversity
Seminar, as Vice Chair of Diversity Publications, and served as Vice Chair of DRI's 2010 Diversity
Seminar’s Corporate Expo. She serves on the 2013 DRI Membership Committee. She serves as co-chair
of the Harris Beach Diversity Council. During her spare time she serves as a Smalls Claims Arbitrator in
New York City. She is also a Barnard Alumni Admissions Representative where she interviews potential
students. Ms. Marquez Morales is a Deputy President for Region Il of the Hispanic National Bar
Association. She is also a member of the New York State Bar Association where she serves as Program
Co-Chair for the Committee on Diversity and Inclusion, a member of the Youth Law Day Committee,
House of Delegates and Minority Bar Leaders. She is also a member of the Claims and Litigation
Management Alliance, Network of Bar Leaders, serves on the Board of Directors of Legal Services, Inc.
and serves as a member of the New York Women’s Foundation’s Grants Committee and Chair of the
2013 40 Under 40 Rising Latino Star.

She is a 2010 recipient of the Puerto Rican Bar Association Young Lawyers Award, recipient of the 201 |
Fordham LALSA Andrew A. Rivera Alumni Achievement Award, and honored by El Diario as part of its
201 | Mujeres Destacadas “Distinguished Latinas.” She also received the 2012 40 Under 40 Rising Latino
Star award by The Hispanic Coalition NY, and the 2012 Leadership Award during the Puerto Rican Bar
Association’s Hispanic Heritage Month Celebration. She was selected to receive the 2013 HNBA Top
Lawyers Under 40 Award from the Hispanic National Bar Association.

Ms. Marquez Morales has presented at numerous conferences and authored several articles, including:

e “Today’s Leadership: Empowering Future Leaders” presented by the Claims and Litigation
Management Alliance, 2012 Leadership Forum.

e “Minority Law Student Conference” presented by the New York State Bar Association
Committee on Diversity and Inclusion and Minority Bar Leaders, August 201 | and 2012.

e “Pathways to the Bench and Bar: Preparing Young Women to Join the Next Generation of
Lawyers and Judges,” presented by the National Association of Women Judges, February 2012.

e “The Quest for Electronic Information: Practical Tips for Taking or Defending the Deposition of
an IT Consultant,” DRI: The Whisper, Vol. 6 Issue 6 (June 25, 2010).

e “What Insurance Carriers Need to Know About the New Medicare Reporting Requirements,”
Harris Beach Legal Alert, February 2009.

e “New York State Trial Court Dismisses Infant’s Mold Personal Injury Suit on the Basis of Absence
of Causation,” Harris Beach Legal Alert, December 2009.

e “Winning with Cross-Examination: Effective Cross of Plaintiff's Medical Expert,” For The Defense,
October 2007.

- Continued on next page -



e “Low Level Exposure and Changes in Lead Legislation,” For The Defense, April 2007.

e “Tips for Second Seating a Trial,” The Whisper, DRI: Young Lawyer Committee Newsletter, and
“Strictly Speaking,” DRI: Product Liability Committee Newsletter, January 2007.

e “The New Lead Paint Law of New York,” Mealey's Lead Reporter, March 2006, and Mealey’s Lead
Litigation Conference Handbook, December 2005.

In 2012, she spoke on the topic, “Pathways to the Bench and Bar: Preparing Young Women to Join the
Next Generation of Lawyers and Judges,” presented by the National Association of Women Judges.

Ms. Marquez Morales was co-founder of Mujeres, the first Latina-founded organization at Barnard
College. She is a member of the Barnard Professional Business Women and a Barnard College Alumnae
Association Representative. Ms. Marquez Morales is also a member of the Board of Directors of the
New York Women’s Foundation.



