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THE HB 1L/2L DIVERSITY SCHOLARSHIP
Established in 2007, our HB 1L/2L Diversity 
Scholarship includes a $10,000 tuition 
award to be remitted directly to the 
recipient’s law school for the next year, and 
a paid HB summer associate position.
This scholarship is awarded annually to two 
1L and/or 2L full-time law students, who have 
a strong commitment to practice law in New 
York State. Applicants may not be the recipient 
of a similar award from another law firm.

AMERICAN BAR ASSOCIATION MODEL DIVERSITY SURVEY
The purpose of the survey is to serve as the standard for law 
firms’ reporting of their diversity metrics. The benefits the 
survey has are data uniformity, time efficiency, and trend-
ing year over year in aggregate and for individual firms.
The survey is free of charge for corporate signato-
ries and stakeholders. Many companies become sig-
natories to the ABA to support diversity initiatives and 
services provided by law firms. We complete the ABA 
annual diversity survey so that our clients who are sig-
natories can confidentially access our diversity data.

DOING THE RIGHT THING  
Our Continuing Focus on Improving Inclusion and Diversity

At Harris Beach, while we know we will always have room 
for improvement, we continue to strive always to do the 
right thing. This means that we strive to provide our clients 
with the best legal services possible, that we strive to be 
an active and responsible member of the communities in 
which we practice, and we strive to make sure that all our 
people are, and feel like, valued and contributing members 
of our firm. In all three contexts − clients, communities and 
colleagues − our commitment to inclusion and diversity 
continues to play a vital role.  Inclusion is one our five Core 
Values at Harris Beach (the others are Integrity, Ingenuity, 
Respect and Teamwork) and it is an important part of 
our culture and our personality as a firm. No matter how 
political winds may vary or the cultural or media zeitgeist 
may shift, we know that having an ever-greater variety of 
perspective and viewpoints enhances the work we do for 
our clients, positions us to make better, more thoughtful 
contributions to our communities, and improves both 
our internal collaboration and the quality of our working 
environment.

The past year has seen us both continue to plant seeds for 
future gains in our efforts to improve inclusion and diversity 
at our Firm and more broadly, and to begin to realize the 
fruits of our earlier efforts in this regard. Inside this report, 
you’ll learn about some of the accomplishments of our firm 
and the efforts of our Council on Inclusion and Diversity 
(CID) over the past year. And before I give you some hints 
about some of what follows, I also want to make clear that 
part of the reason our CID is so effective is the very makeup 
of the Council itself. Our CID has wide-ranging and engaged 
representation from all parts of our Firm – from each of 

our offices, each of our attorney professional staff levels, 
each of our functional departments, and a great variety of 
individual characteristics and attributes. That variety and 
diversity of views and experiences is a critical element to 
the effectiveness of our Council and, we believe, to greater 
success in what we seek to achieve.

In the following pages, you’ll read about the tremendous 
reception we received to the diversity scholarships that 
we launched last year. Part of that success was achieved 
through the continued expansion and deepening of 
relationships we have with many of the law schools we 
are fortunate to have in some of our back yards, and with 
organizations promoting inclusion and diversity within 
those law school. You’ll also hear about joint initiatives 
between our CID and other internal groups, like our 
Wellness Committee and our Professional Staff Committee, 
to improve the quality of experience of working at Harris 
Beach for our people. You’ll also learn about some of our 
plans for 2024, including cultural competency training in 
partnership with the Winters Group.

These are just a few of the many ways in which Harris 
Beach looks to infuse our value of Inclusion into all that we 
do.  It makes us better for our clients, for our communities 
and for our colleagues. And that’s because it’s simply the 
right thing to do.

As always, we know we are not doing this alone. We 
welcome your comments and suggestions and look forward 
to collaborating with you and all of our partners to build and 
nurture a more inclusive legal profession and society.

− Chris Jagel, Chief Executive Officer

Of Note:
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LIVING HER 
EXPERIENCE 
First-Generation  
Yahaira Liriano Brings 
Culture to the Forefront  
at Harris Beach 
 

Culture shock: You’re the youngest 
child of immigrant parents from 
the Dominican Republic, living in 
a melting pot neighborhood in New 

York City affectionately nicknamed “Little 
Dominican Republic.” Your responsibilities 
as a first-generation immigrant transcend 
your age, as you serve as a translator of both 
language and culture for your parents.  

 Then one day, it’s off to boarding school. In Hershey, 
Pennsylvania, where fewer than 3 people out of every 100 
are of Latino or Hispanic descent. To put it mildly, you’re 
out of your comfort zone, with all the things that entails – 
sadly, including overt acts of racism. 

Looking back, Yahaira Liriano, administrator of our 
Council on Inclusion and Diversity, sees a turning point, 
and is grateful beyond measure that even with a lot of 
heartache but also a lot of love and determination, it went 
the right way. 

“Some people feel guilty about being first generation 
because of the availability of opportunities,” Yahaira says, 
“but I felt pressure and almost resentment that I had to 
excel. But I worked hard in school, and I liked it. I enjoyed 
the structure, and I got the support and validation I 
needed at home.” 

Her drive and determination even landed her a most 
American of achievements: though English was her second 
language, Yahaira won the New York Post Spelling Bee in ___ 

From boarding school, Yahaira’s education next took 
her to George Washington University in Washington, D.C., 
where she studied international affairs with a minor in 
economics. Here, she says, “I came into my own.” GWU is 
a culturally diverse campus, but still has marked income 
differences between students. 

While at GWU, Yahaira joined the Caribbean Student 
Association and the Black Student Union.  

She also founded the GWU-Alpha Gamma chapter 
of Sigma Lambda Upsilon or Señoritas Latinas Unidas 
Sorority, Inc.,is a Latina-based sorority founded on 
December 1, 1987 at Binghamton University.  

After graduation, Yahaira stayed in the nation’s capital, 

working as an assistant in the Office of Neighborhood 
Services. Yahaira was part of a team that served one of 
eight wards, with the goal of increasing the effectiveness 
of delivery of services to the community. She says she 
learned a lot about organizations and how they function, 
and the challenge of delivering constituent services. 

After several years, Yahaira began her career in law firm 
administration, working for a two-person personal injury 
law firm in Washington, D.C. She then moved back to New 
York City, for personal reasons, and took a role at Dechert 
LLP, a multi-national law firm in New York. 

In 2009, she joined the New York City office of Harris 
Beach – and it became a place to call home. As a legal 
administrator she supports partners and associates with 
various client service matters. On the side, she got the 
opportunity to join the events planning committee, which 
involved planning cultural celebrations, eventually joining 
the Harris Beach Inclusion and Diversity Committee in 
2021. She became the committee administrator in 2023. 

“I think, looking back, culture has always played a 
dominant role in my life,” she reflects. “And it has led 
me to become very aware of how people feel and what 
information is available and how that may affect our 
opinions based on my experience trying to assimilate and 
coming into my own. And coming into my own definitely 
coincided with my environment. So it feels good to work 
on making an environment feel more inclusive for all.” 

SPOTLIGHT STORIES
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SEEING FEW BLACK FACES 
DURING HIS LAW 
CAREER, GLENN JONES 
HOPES OTHERS FIND 
INSPIRATION IN HIM

When Glenn Jones graduated from 
Northwestern University School 
of Law in 1991, only five in his 
graduating class of about 200 

were African Americans.
So, when he joined his first law firm’s New York 

office and was one on only two Black attorneys out of 
100, it was “isolating,” but it was the norm, he says. 

“Many of the firms I interviewed with didn’t have 
any Black attorneys out of 300, 400, 500 lawyers,” he 
says. “It’s part of what you sign up for. At least, that’s 
the impression I got with respect to big law firms 
at the time. You didn’t expect to see a whole lot of 
people of color running around.”

More than 30 years later, he feels fortunate to work 
in a more welcoming environment. 

“I think a law firm has to be committed, to really 
work to achieve diversity and inclusion, because it 
is one of those things that is not going to happen 
organically,” he says. “It is not going to come to you; 
you’ve got to go to it. I think the commitment at Harris 
Beach is go to it, and I hope I can help in that cause.”

A lifetime of experiences led him to this place. 

A Mother’s Love Sets Him on a Positive Path
For the first few years of school, Glenn’s mom 

enrolled him in an all-white Catholic school. 
“I was pretty much ostracized in that school and 

separated from everything,” he says.
He then moved to a predominantly Black 

neighborhood in Brooklyn. While in Brooklyn, Glenn’s 
cousins looked after him and, while he still attended 
a Catholic school, the school was diverse, with 
predominantly with Afro-American, Caribbean and 
Latinx kids. He got along, eventually running for his 
high school track team. 

He didn’t have any role models when it came 
to law, but he had plenty when it came to Black 
professionals, thanks to his mom, who worked at 
Phillip Morris. 

“She made sure I knew who some of the black 
executives at Phillip Morris were, and other folks who 
were doing things in different career paths,” he says. 
“She was very good at making sure I knew people who 
were doing positive things.”

His uncle worked as a systems analyst at IBM and is 
still a powerful influence in his life.   

But a legal career was not a consideration when he 
was young, Glenn says. He wanted to be a film maker. 
He also wanted to live somewhere warm. So, upon 
graduating high school, he took off for the University 
of Southern California. 

“Being a 19-year-old kid from Brooklyn who didn’t 
have a driver’s license, LA was not really compatible 
with that,” he says. “And USC was a private school and 
very expensive, so I quickly realized it wasn’t going to 
work.’

He returned to New York and got a job as a 
production assistant on television commercial shoots. 
He also returned to his old neighborhood, which was 
starting to go through gentrification.

“A lot of lot of young black and Latino kids who were 
coming out of college were finding our neighborhood 
was a really affordable place,” he says. “There were 
a lot of artists because the Pratt Institute is in the 
area. It became this Brooklyn renaissance of painters, 
sculptors, poets, actors and musicians. That kind of 
helped develop me culturally and I had this whole 
new pure class that I could relate to. They were just as 
nerdy as I was.”

After a couple years of working in film, he decided 
to go back to school and paid for his college education 

SPOTLIGHT STORIES
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by working nights at the Federal Reserve Bank of New York. 
But, just like film work, being a banker wasn’t a good fit. 

He had friends who were graduating law school and he 
found law to be “intellectually fascinating.” His best friend’s 
wife who had just graduated law school — and who would 
later go on to work for President Barak Obama — told him 
he’d probably be offered more scholarships and financial 
aid at a Midwest school, so he soon found himself at 
Northwestern.

His Experiences from Law School to Law Firms
He remembers a general counsel for General Motors Corp 

visiting the school and discussing a grant the corporation 
was providing the school to help improve diversity in the 
legal profession. It was the first time he heard the notion 
that diversity and inclusion were important because there 
was value in businesses engaging people with different 
backgrounds and perspectives.

Still, he didn’t see much of it in his early career. As a first-
year associate, he was one of the few black faces in his firm. 
He didn’t stay long. Having an itch to do trial work, he joined 
the Manhattan District Attorney’s office, which was much more 
diverse. 

“There were a lot of young lawyers right out of law school,” 
he says. “It was a great bonding experience. You learn from 
each other. You try cases; you’re in court. You’re doing a 
lot of different things and there’s a tremendous amount of 
responsibility for a lot of young people.”

But his work in the narcotics division during the drug-fueled 
‘90s — “I was indicting, at one point, upwards of 100 people 
a month” — showed him how unfair, biased and punitive the 
sentencing guidelines were. 

Around that time, he and a friend attended a concert at 
General Grant National Memorial in Harlem. They were 
harassed by a police officer he knew. 

“He recognized me after he started messing with me,” 
Glenn says. “He caught himself in mid-sentence and said, ‘ADA 
Jones?’ He was clearly embarrassed and said, ‘I didn’t recognize 
you guys without suits.’

“I told him, ‘You have to be better than that.’ You know if he 
is doing it to you, he is doing it to others.”

Glenn eventually left the district attorney’s office for 
the Commodities Futures Trading Commission, where 
he conducted investigations. Gaining that experience, he 
eventually went to the New York State Attorney General’s 
’s office and served in the Medicaid Fraud Control Unit to 
conduct Medicaid fraud investigations, which helped shape 
the rest of his career. 

Performing health care work for a private firm in 
Washington, D.C., he noticed a bit of a change since his last 
stop at a private law firm. 

“The firm probably had about two dozen partners of color, 
black, Latinx or Asian,” he says. “And probably twice as many 
associates. It was a pretty sizable group. They worked really 
hard to make sure it was a more open and welcoming place. 
That was one of the things I found attractive about it. And 
some of the folks that I’ve met there, those bonds and those 
friendships are still there.”

But his family wanted to return to New York. After a short 
stint on his own, he joined another firm.

“I was the only Black partner and there was one other Black 
assistant associate,” he says. “And then there was a South 
Asian partner they hired later on. That was out of about 220 at 
the firm.”

He decided the firm was a bit insular and not a good fit, 
quickly seeking a new home and landing at Harris Beach. 

Harris Beach Feels Right
Glenn got a good feel for the firm during his recruitment 

process and the time he spent with Chief Administrative 
Officer Kimberly Swetland and Partner H. Todd Bullard. 

“You get a feel for people,” he says. “I felt that, in terms of 
blending into the practice here, that these were people who 
would have my back and who would help show me the way in 
terms of negotiating success in this particular institution. I look 
forward to that.

“One of the reasons I chose Harris Beach over a larger 
national firm that I’d received an offer from was that I felt the 
people here would know me better and would understand 
my practice better. One of the things that minority partners 
can fall into is a silo, and you can find yourself by yourself, not 
having anybody to talk to, not having any allies, not having 
anybody who can kind of like pull you over the side and say, 
‘Hey, maybe you shouldn’t, like focus this way or do that.’”

While a firm’s diversity and policy on inclusion was not a 
deciding factor in his job search, he does appreciate the firm’s 
commitment to those principles. 

“It’s something I always take into consideration, but I don’t 
worry about being disappointed about it,” he says. “Generally 
speaking, I just find that law firms lack it. If you look at the 
top law firms in the country, and you look at the numbers, 
say, black partners and associates, I mean, they haven’t really 
changed much in 20 years and 30 years throughout my career. 
So, my expectations tend to be low.”

He’d like to change that, and he is active in mentoring young 
Black lawyers. 

“I think mentorship is very important in a person’s career,” 
he says. “I’ve tried to be, at the very least, an imperfect guide 
to all the associates who have worked on matters for me and 
with me over the years. I’ve tried to add something to their 
experience through my experience. And I think that’s worked.” 

SPOTLIGHT STORIES



Harris Beach Inclusion, Diversity and Engagement  |  HARRISBEACH.COM

6

Zim Rizvi: A Pull Yourself Up 
by Your Bootstraps Story

Z im Rizvi didn’t see a lot of attorneys in 
his Pakistani community growing up in 
Astoria, Queens in the 1980s and ‘90s. 
But he saw numerous examples of 

people working hard to improve their lives. 
So, when he was 12 and presented with the 

opportunity to work at a pharmacy owned by his 
father’s friend, he seized the day. It set him on a 
path that led to a college education, law school 
and a career as an attorney. 

“My father, he always pushed me,” Zim says. 
“He was like, ‘You have to get an education. 
Your entire future depends on it.’ He also said, 
‘You’ve got a responsibility. I came to this country, 
and you get to grow up here. You’ve got the 
opportunity to help other people who are coming 
here in the future.’”

It is a responsibility Zim took to heart. 
“Not that I have done it every day as well as I could, 

but I try to be a sounding board for folks,” he says. “I’ve 
gotten involved in some of these organizations, such as the 
South Asian Bar Association and the Asian American Bar 
Association in New York, because if anyone is coming from 
a similar background where they might be the first person 
in their family to go on to higher education, maybe they 
need someone who is 15, 16, 17 years out and been doing 
it a while that they can look to. I can talk to them about 
what types of things they can be doing in their career, what 
steps to take, what to avoid. I can try to pay it forward.”

Humble Beginnings
Zim – his first name is Syed, but he elects to go by a 

version of his middle name – grew up in a one-bedroom 
apartment in Astoria. His mother and father were both 
born in southern India, in what is now called Pakistan. 
They both took winding roads to the United States, looking 
for better opportunities. His father arrived in 1979 and 
his mother in 1980. They soon met through the Pakistani 
community in Pennsylvania, married, and moved to New 
York City.   

His mother worked as a medical technician in various 
hospitals. His father, who was a photographer before 
coming to the United States, couldn’t find similar work. He 
did the next best thing – taking a job in security at Kaufman 
Astoria Studios, where programs such as The Cosby Show 
and Sesame Street were shot. 

“It was fun,” Zim says. “I got to be on set for Where in the 
World is Carmen Sandiego? I have a picture with Harrison 
Ford.”

Zim, who works out of the firm’s New York City office, 
said he doesn’t remember a lot of hatred and bigotry 

growing up, but life did get complicated after the terrorist 
attacks on Sept. 11, 2001. His mom, who rode the bus from 
New Jersey into the city for work, was frequently hassled 
because of her ethnicity and wearing a headscarf. 

Zim, now 42, was in college at the time. He wore a beard.
“It was sad and unfortunate that there was so much 

Islamophobia at that time directed towards the Muslim 
community,” he says. “Because of that, I immediately 
shaved it off. I didn’t want to be hassled on the subway or 
anything like that.” 

Zim shared, “while there is still much work to be done 
to address stereotypes and prejudice, I think there has 
been significant societal progress, since 9/11, to address 
discrimination and to promote more inclusivity, particularly 
about the Muslim community.”

Choosing His Path
Growing up, Zim watched as many from the Pakistani 

community went into the medical field, including an older 
cousin, who became a surgeon. The cousin’s parents 
emigrated 15 years before Zim’s, so the cousin served as a 
“guidepost” on rising up through education and hard work 
to become a professional. 

But the medical path did not interest Zim. 
“I was never really a math and science guy,” he says. “I 

was more of a liberal arts person.” 

SPOTLIGHT STORIES
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He chose to major in Political Science at Rutgers. He followed 
that up with law school, where he clerked for New Jersey Judge 
Martin G. Cronin.

“My judge had a similar educational background to mine,” 
Zim says. “Brooklyn guy who went to Rutgers undergrad and 
then Fordham Law, just like me. So, when he saw me, he was 
like, ‘I’m going to hire this guy.’ His decision to choose me 
as his clerk helped me establish a strong work ethic and he 
placed value on practicing the law with integrity.”

Feeling Welcome at Harris Beach
Zim’s legal career includes several stops, including a 

previous stint at Harris Beach. He worked at Harris Beach from 
2013 to 2017 before helping a Midwest firm open a New York 
City office.

He appreciates that the legal profession has become more 
diverse over his 17 years in the business. 

“When I was a younger attorney, I used to make it a point to 
always dress professionally everywhere I went,” he says. “So, 
there was never a question of ‘Oh, who’s this guy?’ I absolutely 
would be, at times, the only person of color in the room.”

When the Midwest law firm merged with another, he 
welcomed the idea of returning to Harris Beach to work in the 
Mass Torts and Industry-Wide Litigation Practice Group. Zim, who 
joined the firm’s Council on Inclusion and Diversity, said one of 
the many reasons he returned is the firm’s inclusive culture. 

“I can say Harris Beach, without a doubt, is the most open 
firm about trying to be very proactive in terms of making sure 
they are committed to diversity,” he says. “They’re not just 
paying lip service, but actually doing something with it.”

Giving Back to His Community
Zim, who now lives in New Jersey with his wife and 2-year-

old son, often experiences opportunities to give back, as his 
father implored him to do before passing away six years ago. 
As one of the few attorneys in his Pakistani community, he 
frequently receives legal questions. 

He learned to read Arabic and speak Urdu and Hindi when 
he was younger, and, while he isn’t totally fluent, he knows 
enough to communicate with some of the members of the 
community who have not yet mastered English. 

“I get asked anything and everything, from real estate 
questions, personal injury, nuisance questions…anything and 
everything,” he says. “They come to you because, to some 
degree, there’s just a level of respect for the profession. More 
often than not, it’s outside of my area. I give them the best 
advice I can.”

Zim expressed his hope is to do “whatever little bit I can do 
to help, I think it is incumbent on me as one of the few people 
in this group who potentially has a little more knowledge 
about something to provide some sort of guidance, again with 
the hope, that others pay it forward, too.”

SPOTLIGHT STORIES

‘TAKING CHARGE AND MAKING CHANGE’  
Partner H. Todd Bullard Receives Rochester Philanthropy Award

Rochester Area Community Foundation is recognizing Partner H. Todd Bullard with a 2023 Philanthropy 
Award. The Award goes to individuals, families and companies for consistent support of nonprofit 
organizations in both time and money.

“If not for this award, many of our honorees would remain behind the scenes, 
invisibly savoring the good works they have started, built on, or completed. We thank 
them for going public with their generosity to inspire others,” the Foundation says 
about the Awards program, now in its fourth decade.

Todd is being honored for contributions to organizations such as the Flaum 
Eye Institute, the University of Buffalo Law School, Rural-Metro Ambulance and 
the Community Foundation. He also has a long history of civic involvement 
with charitable and non-profit organizations across the community. 

Currently, Todd serves as a member of the Hillside Board of Governors; 
in the past, he has served on the boards of  Action for a Better Community, 
Strong National Museum of Play, Center for Dispute Settlement, Legal Aid 
Society, Nazareth Schools, Rochester Preservation Board and the Urban League 
of Rochester.

Todd has also spent time in public service as a member of the Monroe County 
Legislature from 1992 to 2005. During his tenure, Todd served as vice chair of the 
Ways and Means Committee, assistant minority leader and minority leader. 

At Harris Beach, Todd is a partner in the Harris Beach Public Finance and 
Economic Development and Business and Commercial Litigation practice groups and the 
Municipalities and Local Agencies Industry Team. He is also leads the Diversity Compliance Practice 
Group. He focuses his practice on advising organizations about commercial contracts and procurements 
related to public and private projects. Todd also serves as co-chair of the Harris Beach Council on Inclusion and Diversity.
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“As we look to the new century, creation 
of an atmosphere without even the 
appearance of racial bias must be the 

prime objective of our courts…we should not open 
the wound unless we are prepared to heal it.”

These words from civil right attorney Franklin H. 
Williams, who spent his career fighting racial injustice, 
form the foundation of the permanent New York State 
Commission that bears his name.

Founded in 1991, the Franklin H. Williams Judicial 
Commission advises decision makers in the New 
York Court System on issues affecting litigants and 
employees of color, while working toward implementing 
recommended solutions. It grew out of a report from the 
then-New York State Judicial Commission on Minorities, 
chaired by Mr. Williams, a protégé of the legendary 
Thurgood Marshall.

The Commission provides programs, research and 
leadership to the Unified Court System as it seeks to ensure 
“that all who enter and serve in our courts are treated with 
respect, dignity and professionalism.”

Harris Beach is grateful for the opportunity to support 
this noble mission through the focus and commitment of 
our attorneys and the sponsorship of various community 
and educational programs.  

Tom Garry, managing partner of the Harris Beach Long 
Island office, serves as a member of the Franklin H. Williams 
Commission. He was appointed by then-Chief Judge Janet 
DiFiore in 2018 and is among a select few attorneys in private 
practice on the 30-member commission. 

“The more we look at the perspectives of those who 
intersect with the courts, the stronger our system 
becomes. The Commission’s work is vital to making sure 
we understand those perspectives, and in guiding the 
institution toward positive change,” Tom says. 

Earlier this year, Tom organized a day-long Continuing 
Legal Education (CLE) seminar at the University of Buffalo 
Law School focused on helping diversify the ranks of the 
state’s judges.

The New York Unified Court System estimates that about 
15% of the state’s judges are Black, while 10% are Hispanic 
or Latino – slightly increased from three years ago. Tom’s 
seminar brought together judges from across the state, 
along with attorneys, political leaders, court officials and 
educators, to discuss “Everything You Need to Know About 
Becoming a Judge.”

“The Commission is committed to educating qualified 
prospective candidates of all backgrounds in all parts of the 
state on what it takes to ascend to the bench,” Tom said in 
his welcoming remarks. “A more diverse judiciary moves us 
to greater fairness in the court system, and our work in this 
area is never done.”  

The UB Law event is part of a series of seminars held 
around the state aimed at promoting diversity in the 
judiciary. Harris Beach sponsored a reception at a separate 
“Everything You Need to Know about Becoming a Judge” 
at Albany Law School in April 2022. Program sponsors 
included a large group of similarly minded associations 
such as the Albany County Bar Association, Asian American 
Judges Association of New York, Capital District Black and 
Hispanic Bar Association and others.  In addition to judicial 
diversity, the Commission also organizes or co-sponsors 
a range of other programs with partners such as the New 
York City Bar Association, the New York Judicial Institute, 
the National Association of Women Judges, and the Latino 
Judges Association. 

In October 2022, the Commission convened a community-
wide discussion on violence, following the mass shooting 
a Tops Friendly Markets in Buffalo. The discussion drew 
judges, educators, social service professionals and others, 
including Harris Beach Partners H. Todd Bullard and Glenn 
Jones to the Theodore Roosevelt Memorial site in downtown 
Buffalo. Harris Beach was proud to sponsor and organize 
a luncheon for attendees catered by Manna@Northland, a 
caterer/restaurant located in the Northland Training Center 
in Buffalo. Manna is run by The Manna Culinary Group, a 
group of local culinary professionals with more than eight 
decades experience in food service. 

Keynote speakers included the Hon. Rowan Wilson, 
who has since been named as the Chief Judge of the 
State Court of Appeals, who gave an overview of New 
York’s century-long legislative tradition of preventing gun 
violence, beginning with the Sullivan Act of 1911; and the 
Hon. Eugene Fahey, retired associate judge of the New 
York Court of Appeals who addressed the ramifications of 
the Supreme Court’s ruling in the gun case of New York 
State Rifle & Pistol Association v. Bruen. The Hon. Shirley 
Troutman, chair-emeritus of the Commission, also spoke. 

The work of the Franklin H. Williams Commission is vital 
for New York State and its residents to move forward. 
Harris Beach looks forward to continuing its partnership.  

WILLIAMS COMMISSION SEEKS JUSTICE FOR ALL

COMMUNITY INVOLVEMENT

Franklin H. Williams Tom Garry
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‘What I Wish I Knew’ Networking Event Sparks Inclusive Conversation

COMMUNITY INVOLVEMENTEVENTS

In a year when normalcy post-COVID 
finally came into focus, Harris Beach 
was honored to co-host a very special 
networking event with the Rochester 
Black Bar Association. 

The theme of the event was “What I 
Wish I Knew” and featured insights 
from Jessica Simon-Rutledge, president 
of the RBBA; Josie Sheppard-Wilson, 
immediate past-president of Greater 
Rochester Association for Women 
Attorneys; and Langston McFadden, 
immediate past-president of the 
Monroe County Bar Association. They 
were joined at the podium by Partner 
H Todd Bullard and welcomed by Office 
Managing Partner Heidi Gregory.

Each of the four spoke at a personal 
level about what it takes to succeed 
in the law, and the ongoing work of 
creating a more inclusive and diverse 
legal community. Langston, for 

example, referenced an unsuccessful 
case from early in his career that 
reminds him of what it means to be 
an attorney. “We have an incredible 
power and an incredible blessing to be 
attorneys, but it’s not about us,” he told 
the roughly 70 people in attendance. 
“It’s about the people and the clients 
we represent.”

Langston also highlighted the 
challenges that still face attorneys 
of color, recalling a time when a 
prospective juror refused to serve on 
a case he was trying. “It shocked me,” 
Langston said, to hear the juror say: “I 
just can’t be fair to you because you’re 
black, and your client is black.”

The event was held to note an 
important milestone. During 2022 
and 2023, it was the first time that the 
presidents of each of the Associations 
were attorneys of color simultaneously.

4th Annual Black History Month 
Dinner & Awards Ceremony at 
Syracuse University College of Law

Harris Beach attorneys have attended 
this event since its inception

HNBA Corporate Counsel Convention

Jessica Molinares Kalpakis, Senior 
Counsel in our Mass Torts and Industry 
Wide Litigation group, recently attended 
the Hispanic National Bar Association’s 
annual corporate counsel convention 
in Phoenix, AZ. The convention hosted 
three days of learning with a robust CLE 
curriculum, and exclusive networking 
opportunities. Jessica practices out of our 
Long Island office.
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COMMUNITY INVOLVEMENT

32nd annual UB Law Students of Color 
Dinner Event

The Asian Law Students Association, 
the Black Law Students Association, the 
Latin American Law Students Association 
and the Native American Indigenous 
Law Student Association hosted the 
Students of Color Dinner to celebrate 
the graduation and achievements of 
their third-year members and honor the 
achievements of outstanding individuals 
in the legal community who have 
helped pave the way for minority legal 
professionals.

Harris Beach Partners honored by 
Circulo de la Hispanidad at the 2023 
Spring Gala

Harris Beach and Partners Jack Martins 
and Andrew Komaromi were recently 
honored by Circulo de la Hispanidad at 
the Spring Gala. The Gala raises funds 
to support agency programming and 
the agency’s Scholarship Fund.  Over 
20 different programs and services are 
provided to children, youth, individuals and 
families through six central service areas 
including: Education & Career Services, 
Health, Housing, Crisis Intervention 
Programs, Violence Prevention and Youth 
Development.  The Scholarship Fund has 
provided Hispanic high school graduates on 
Long Island with financial support in their 
pursuit of higher education and realize their 
dream to attend college. 

EVENTS
52nd Annual Black Latino Hispanic & 
Asian Legislative Conference

Harris Beach Partner Jared Kasschau, co-
leader of our Political Law Practice Group 
joined a Continuing Legal Education 
panel titled, “Lessons from 2022: Voter 
Protection Results and for 2024.” 
Organized by the New York Democratic 
Lawyers Council, the panel included 
the president of the Brooklyn NAACP, 
Chair of the Independent Redistricting 
Commission, Counsel for Vote Early NY, 
the Executive Director of the Center for 
Law and Social Justice at Medgar Evers 
College, Founder of the institute of 
Latino Politics and Policy and an adjunct 
Professor at New York Law School.

The panel presented on reform efforts 
aimed boosting participation in our 
elections and preserving the voting 
franchise including how to improve 
communication and coordination between 
voter protection groups, volunteers and 
officials at local Boards of Elections.

Harris Beach Women Connect

Women partners, attorneys and 
administrators participated in an event 
by Board & Brush Brought to You. They 
enjoyed each other’s company and 
painted wooden boards for decoration.

Harris Beach Sponsors 45th Annual 
Gala of the LGBT Bar Association 
Foundation of New York

Attorneys and professional staff from 
our New York City and Long Island offices 
attended the 45th annual gala of the LGBT 
Bar Association Foundation of New York, 
held at Tribeca Rooftop in downtown 
Manhattan. The Foundation raises money 
to support charitable and educational 
activities such as pro bono legal clinics, 
LGBT Law Notes, a Law Student Career 
Fair, Judicial Fellowship Program and 
others. It also pursues initiatives to improve 
the administration of the law to ensure 
full equality for members of the LGBTQ 
community. During the gala, the Foundation 
also recognized individuals for their service 
to the LGBT community, including New 
York Gov. Kathy Hochul, who received the 
Community Vision Award. 

SU Law Student Networking and 
Mentoring Event

Harris Beach attorneys and professional 
staff engaged with Syracuse Law students 
to talk about resumes, interview skills, 
and tips for creating their LinkedIn 
professional presence. The attorneys also 
shared their experiences with networking 
and navigating their professional paths.

Summer 2024 HB Women Connect event.



Harris Beach Inclusion, Diversity and Engagement  |  HARRISBEACH.COM

11

Inclusion and diversity, it is often said, is a 
journey, not a destination. If so, then Will 
Wolfe and Susan Crossett of Harris Beach 
may know the right vehicles to get 

there.
Will, a Syracuse associate, defended 

his title in 2023 as fastest driver at the 
CenterState CEO Race for Equity in Syracuse 
-- fending off colleague Susan Crossett. 
Both Will and Susan were drivers and 
fundraisers in the unique 2023 event, 
hosted by CenterState CEO’s Racial Equity 
& Social Impact (RESI) team.

CenterState CEO spearheads regional 
economic development in Onondaga 
County and was instrumental in helping 
secure commitments from Micron 
Technology for its proposed $100 billion chip 
fabrication site in Clay.

The Race for Equity, now in its third year, 
involves celebrity drivers taking a spin in high-
performance cars around Pineview Run and 
Country Club, a privately operated two-mile road 
race course in the Syracuse area.

Will participated last year, and, buoyed by donations 
from Harris Beach attorneys and staff across the state, 
traversed the course faster than any other celebrity driver. He’s 
a member of our Financial Restructuring, Bankruptcy and Creditor’s 
Rights Practice Group and Cannabis Industry Team.

Susan, a consultant in our Syracuse office who advises clients of our 
Energy Industry Team, participated for the first time.

The purpose of the event is raise money to support critical diversity, 
equity and inclusion services provided by the RESI team, including helping 
nonprofits with limited budgets offer DEI training and services.

COMMUNITY INVOLVEMENT

DRIVING FAST FOR INCLUSION AND 
DIVERSITY IN SYRACUSE

Will Wolfe was a panelist for the Feb 15, 2023 “Walk a Mile in My Shoes” 
event by Syracuse University College of Law’s Black Law Student 
Association. The discussion featured tips from 2Ls, 3Ls, and alumni 
about being a legal professional.



Harris Beach Inclusion, Diversity and Engagement  |  HARRISBEACH.COM

12

LOOKING BACK TO LOOK FORWARD 

A JOURNEY FROM RACIAL VIOLENCE TO HOPE

The documentary “100 Years from Mississippi” tells the extraordinary story of the late Mamie Lang Kirkland, 
an African-American woman whose family fled Mississippi more than 100 years ago just ahead of a lynch 
mob targeting her father.

The movie consists of interviews with Mamie and 
meticulous historical research documenting a 
horrific period of widespread racial terrorism 
that plague many areas of the country in the 
years before and after World War I.

Mamie’s story has a personal connection 
by marriage to Harris Beach. She’s the 
grandmother of Darnella Bullard, wife of 
Harris Beach Partner H. Todd Bullard of 
our Economic Development and Public 
Finance and Business and Commercial 
Litigation groups. Harris Beach showed the 
movie to attorneys and professional staff in a 
gathering on Feb. 28.

Mamie’s family eventually set down roots 
in Buffalo, where she lived for more than 80 
years. At the time of her death in 2019, at the 
age of 111, Mamie was the oldest resident of 
Buffalo.

The migration of Mamie’s family was 
not isolated. Millions of African-American 
families left their homes in the south during 
the period of the “great migration” to escape overt 
threats of violence and domestic terrorism. This period 

was documented in a 2011 book, “Red Summer: 
The Summer of 1919 and the Awakening of Black 

America.”
100 Years from Mississippi, which is available 

on various streaming services and is being 
aired on Public Television stations across the 
country, goes into detail on the fate of a friend 
of Mamie’s father, John Hartfield. Hartfield left 

Mississippi, and fled north along with the Kirkland 
family. Hartfield later returned to Mississippi and 

became a victim of a horrific lynching.
In part, the documentary also tells the story of a 
reconciliation and healing of sorts. Mamie’s son, 

Tarabu, who made the movie, encouraged his 
mother to return to Ellisville, Mississippi to 
confront the ugly past. She made the journey, 
and her story was chronicled on the front 
page of the New York Times on Sept. 19, 2015. 
Mamie’s story is now a permanent exhibit at the 

Legacy Museum in Montgomery, Alabama.
During one of those honors by the Equal Justice 

Institute, Mamie spoke the words at the start of this 
article: “I left Mississippi a scared little girl of seven years 

old. Now I’m 107 and I’m not frightened anymore.”

HARRIS BEACH HOSTS DOCUMENTARY SERIES AS PART 
OF BLACK HISTORY MONTH AND VETERANS’ DAY

TWO WARS: THE ROAD TO INTEGRATION

TWO WARS, which shares the history of African Americans who were a part of the nation’s fighting force to 
defend the very freedoms they could not enjoy as citizens. The film was produced by HB partner, Melanie 
Marotto’s brother and his company, Daniel Mecca of Abbey Mecca, in conjunction with the Naval Park.

TWO WARS is told within the context of three 
time periods - the time from the Revolutionary 
War to World War II, World War II and Executive 
Order 9981, and post-World War II to modern-
day. Interviews with military historians, African 
American authors and historians, along with 
African American veterans from World War II 
and other wars, provide first-hand accounts of 
segregation and integration in the United States 
Military. 

About the Buffalo and Erie County Naval & Military Park:
The Buffalo and Erie County Naval & Military Park, a 501c3 

nonprofit organization, is the nation’s largest inland naval 
park and the home of four U.S. Naval vessels: USS The 
Sullivans, USS Little Rock, USS Croaker, and PTF-17. Located 
on Buffalo’s Waterfront, this unique family destination is 

committed to its mission, which is to honor, educate, 
inspire, and preserve. The Buffalo Naval & Military 

Park also features a Museum, United States Military 
Exhibits, and a beautifully manicured Veterans Park 
with 14 monuments and memorials dedicated to 
those who served our country.
In the Fall of 2022, The African American Veterans 

Monument opened at the Buffalo and Erie County 
Naval & Military Park. The monument recognizes the 
contributions of African Americans who have served 

and are currently serving in all six branches of the military, 
during war and in peace times. African Americans have 
fought in all 12 of the United States’ military conflicts since the 
country’s first war, whether they enlisted voluntarily, or were 
drafted. This Monument honors the contributions made by 
African American Veterans

Partner  
Melanie Marotto
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LOOKING BACK TO LOOK FORWARD 

HARRIS BEACH AND A WONDERFUL POWER

Harris Beach was a proud sponsor the 2023 Susan B. Anthony Birthday Celebration, which took place 
on February 15th (Susan B. Anthony’s actual birthday!) at the Joseph A. Floreano Riverside Convention 
Center in downtown Rochester. 

This 203rd birthday party and fundraiser 
remembered the 150 years that have passed 

since her vote and arrest - in her hometown of 
Rochester - reminding us of the “wonderful 

power” she fought for. Keynote speakers 
included Director Emeritus of the 
Smithsonian Museum of American History, 
Brent Glass, and filmmaker Linda Moroney, 
who shared the inspiration behind her 
documentary film, Women and the 
Vote. In attendance from the Rochester 
office, a wonderfully strong and mighty 
contingent of female power including (L-R) 
Charlene Fernaays, Marie Calvaruso, 
Linnea Spagnoletti, Kaitlin O’Brien, 
Laura Purcell, Kat Kramarchyk, Heidi 

Schult Gregory, Jamie Page, and Katie 
Charboneau. To learn more about the 

National Susan B. Anthony Museum & House, 
visit susanb.org.

Senior Counsel Kareen Zeitounzian is taking on a leadership 
position with the Greater Rochester Association for Women 
Attorneys, a chapter of the Women’s Bar Association of New 
York State. Kareen has been elected as the co-chair of the 
Diversity, Equity and Inclusion Committee, which supports the 
GRAWA Board in furthering diversity, equity and inclusion 
within GRAWA, the legal community, and the community 
at large.Now in its fifth decade, GRAWA assists members 
in developing and growing a professional network and 
building their professional practice capabilities. The 
DEI committee provides an avenue for discussing 
or addressing diversity, equity and inclusion, and 
disseminates information to bar members. It alo 
maintains and supports GRAWA’s ongoing involvement 
in the Hon. Roy W. King Diversity Clerkship Program and 
the Lawyers’ Coalition For Racial and Social Justice and 
coordinates GRAWA’s annual participation in the Martin 
Luther King Jr. Day of Service. Kareen’s appointment is for 
two years.

Kareen focuses her practice on business and commercial 
litigation. She also concentrates on the defense of medical 
providers and human service agencies on federal and state 
compliance matters.

SENIOR COUNSEL KAREEN ZEITOUNZIAN NAMED CO-CHAIR  
OF GRAWA DIVERSITY, EQUITY AND INCLUSION COMMITTEE
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Will Brisman included the quote in this headline, 
often attributed to Mark Twain, in an essay he 
wrote with his law school application. Can you 

imagine a more appropriate sentiment?
Will Brisman, Harris Beach summer associate, is the 

son of Mark Brisman, Harris Beach partner who was in 
the firm’s offices on the 85th floor of the South Tower of 
the World Trade Center the morning of Sept. 11, 2001. 
Mark and five other HB colleagues tragically never made 
it out of the WTC building that day.

Early in 2022, Will’s mother, Juliette Brisman, graciously 
shared an update with Harris Beach partners about Will 
and his sister Rachael, who were two and four years old 
respectively at the time of the 9/11 tragedy. 

Juliette reported that Will was preparing to graduate from 
the University of Connecticut, with a dual degree in English 
as well as History and Political Science, and getting ready to 
start his first year of law school. 

Kim Swetland, our Chief Administrative Officer, got an idea. 
She thought the summer would be a fantastic opportunity to 
have Will join the firm as a pre-law school intern and learn more 
about the legal environment. And in the summer of 2022, Will 
accepted the offer. He spent time in both the White Plains and 
New York City offices and worked with many of our attorneys 
and practice areas. (That’s Will on the far left, with other 
summer associates, in the photo below.)

 Kim fondly recalls facilitating the new hire orientation for 
Mark Brisman — and then 22 years later, facilitating his son 
Will’s orientation. “What a beautiful, circle of life moment to help 
with Will’s integration at Harris Beach,” she says.

Describing Will and his dad, Kim shares: “Individually and 
uniquely impressive, they have many wonderful qualities in 
common such as being highly intellectual, committed, genuine, 
warm and very considerate colleagues.”  

In September 2023, Will begins his second year of law school 
at New York University as he follows in his father’s footsteps. 
Whether it is fate or poetry that brings Will into the law — and 
for a moment, to Harris Beach — he cannot say. 

What he can say is that his decision to pursue a legal career 
just felt right, especially as he completed his studies in English, 
history and political science and ran for the track-and-field team 
at Connecticut.

“It was always something on my mind,” Will says. “I knew 
my dad was a lawyer, and that was a cool thing to aspire to. In 
college, it coalesced that way…law almost seemed too perfect.” 

While finding the law may have been a process of self-
discovery, Will jokes that for the rest of his family, including his 
mother and sister, it was more of a “no duh!” moment. “People 

kind of expected it,” he says. “I was the one caught off guard.”
Will spent his second summer at Harris Beach as a 2023 

summer associate rotating between different practice groups, 
working most closely with the attorneys in our New York City 
office and especially our Mass Torts and Industry-wide Litigation 
team. 

He took on research projects, communicating his findings in 
memos. Will also was given opportunities to gain experience 
through observation, such as attending depositions and court 
hearings with partners. “All of it was a great experience,” he said.

As classes start up again, Will says he’s not quite ready to 
commit to a specific focus in the law. He has an interest in 
litigation, and corporate transactional work, but is keeping all his 
options open.

Will isn’t the only one making his dad proud. Rachael, his older 
sister, is working as a speech pathologist after graduating from 
the University of Wisconsin and earning her master’s degree 
from Columbia University. 

While many of us consider 9/11 as a dividing line — a turning 
point in our lifetimes —Will, by virtue of being so young, has a 
different outlook. He was two years old when the Towers fell, 
so the post 9/11 world “was the context in which I grew up,” he 
said. “Almost more jarring for me is the awareness that this isn’t 
world that other people live in.”

FULL-CIRCLE MOMENT SHOWCASES 
THE POWER OF GENERATIONS

LOOKING BACK TO LOOK FORWARD 

“History doesn’t repeat itself, 
but it does often rhyme.”
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Learning to Create Safe Spaces for LGBTQ+ Clients and Community
Continuous learning and cultural awareness are a vital 

part of the Harris Beach approach to Inclusion and 
Diversity. In the summer of 2023, about 125 Harris 

Beach attorneys and professional staff participated 
in a continuing legal education session presented 
by Shain Filcher, Executive Director of LeGal – the 
LGBT Bar Association and Foundation of Greater 
New York. Harris Beach Partner Pamela B. 

Goldsmith is a member of LeGal’s Association 
Board of Directors and serves as vice chair of LeGal’s 

Judiciary Committee.
Shain’s presentation, Creating Safer Spaces for LGBTQ+ 

Clients and Colleagues, addressed the use of affirming language and terminology, 
gender identity discrimination, and best practices for providing holistic services 
to LGBTQ+ clients and colleagues. Their presentation included concrete examples 
of areas of law where issues surrounding sexual orientation and gender identity 
can become enormously complex especially when communicating across various 
language barriers.

Shain advised the Harris Beach group to approach clients and each other with 
empathy and curiosity, encouraging everyone to ask important questions to gain 
a mutual understanding – and then putting the feedback they get into use. For 
example, when a client shares pronouns it is important for attorneys to ask the 
pronoun preference to be used in legal documents. The goal is to “meet people 
where they are,” Shain shared.

The CLE from LeGal - the LGBT Bar Association and Foundation of Greater New 
York was organized by the Harris Beach Council on Inclusion and Diversity as part 
of LGBTQ+ Pride Month. 

FIRM NEWS

Associate Azin Ahmadi Named to City & State Albany 40 Under 40
Describing her as “truly a rising star,” City & State has 

named Azin Ahmadi, associate attorney with our 
Immigration Law Practice Group, to its 2023 40 Under 

40 list of young professionals who are reshaping 
Albany and impacting policy debates. She is also 
named on the City & State Middle Eastern and 
North African 50 List.

Azin shared core aspects of her inspiring story 
with City & State. She told the news publication that 

her interest in immigration law and advocacy stems 
from her parents’ experience in obtaining legal status in 

Germany. “A child of immigrant parents who fled Iran amid the 
brutal Iran-Iraq War, Ahmadi later entered the United States in her early 

20s after living in Germany and Turkey,” City & State observed.
Working out of our growing Capital Region offices, Azin counsels employers in a 

wide range of immigration matters, including both non-immigrant and immigration 
visa options (H-1B, E-3, TN, E-1, E-2, L-1, and B-1), as well as employment-based 
green card options through PERM Labor Certification, EB-1, EB-2 and EB-3 
categories. Azin also works with individual clients in a range of matters involving 
family-based/individual immigration.

Azin has extensive experience representing clients before the U.S. Citizenship 
and Immigration Services in matters including family-based immigrant visas and 
Adjustment of Status applications.

Ibrahim Tariq, Up and Coming Attorney

Jamie Page, Law Firm Administrator

Allyn Van Dusen, Paralegal

Legal Excellence Awards: 
Harris Beach recognized with  
the Law Firm Diversity Award.

Power 50 Awards

Chris Jagel, Chief Executive Officer

Heidi Schult Gregory, Managing Partner
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